
 

 

 

 
 

DIRECTOR OF CAMPUS RECREATION  
 

JOB SUMMARY/OBJECTIVE 

Reporting to the Dean of Students, the Director of Campus Recreation provides leadership and 

management of the Ozarks Outdoors program, Health and Wellness initiatives including Intramural Sports 

program and University Fitness Center. Responsibilities include leadership of the day-to-day operations 

of the Ozarks Outdoors & Recreation Office, the development and coordination of regularly occurring 

Outdoors and Campus Recreation sponsored activities. The Director of Campus Recreation is a 12-month 

position. 

 

RESPONSIBILITIES 

• Campus Recreation Leadership: Coordinate overall operations of Campus Recreation in line 

with the university's mission, vision, and goals. Facilitate departmental objectives including 

scheduling, systems monitoring and assessment, budget oversight, marketing, and risk 

management. 

o Represent the University and Campus Recreation as a resource to students, student 

organizations, faculty, staff, and university programs; as well as, the community at large 

and related organizations. 

o Oversee and manage Campus Recreation facility usage, equipment rental, and 

Field/Land Management; to include shared Athletic Fields and the University Nature 

Preserve. 

o Provide leadership in the execution of Campus Recreation events, trips, clinics, camps, etc. 
o Monitor and evaluate safety and effectiveness of program practices, facility 

operations, policies and protocols, objectives, and staff performance against 

industry standards. 

• Administration and Management: Maintain general operation of the Ozarks Outdoors and 

Campus Recreation Program including budget management, facilities assessment, occupancy 

management, and communication with campus partners 

• Student Development: Dynamically engage with students and build relationships in 

developmental ways. Address student needs and concerns by remaining visible, approachable, 

and active within the overall campus community. Timely follow-up on student concerns in 

support of student success and retention. 

• Leadership and Programming: Development of student leadership opportunities. Facilitate 

creative programming to support students with diverse experiences, backgrounds, and 

developmental needs. Share in the implementation of campus-wide programming by the Office 

of Student Affairs. 

• Divisional Representation: Engage with other campus departments and personnel in the 

administration of primary and collateral duties. Work evenings and weekends as necessary to 

fulfill expectations of the position. 

• Policy and Student Conduct: Understand, support, and enforce campus regulations in a 

developmentally appropriate context. 

 

QUALIFICATIONS 

• Master's degree in student development, higher education administration, college student 

personnel, or other related field required 
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• Five (5) years of relevant, progressive experience in Outdoor Programs, Campus Recreation, and 

Personal Wellness or Physical Education is required 

• First Aid and CPR training is required. Wilderness First Responder (WFR) required within the first year 

in this position. Leave No Trace Master Educator, Single Pitch Instructor (SPI), or Swift Water Rescue 

(SWR) Preferred. 

• General knowledge of the principles, practices, and trends of Student Affairs field and a 

commitment to working with a diverse student body to further the work of creating a just and 

inclusive community 

• Ability to carry out a variety of professionally complex assignments and implement effective 

·courses of action without detailed instructions 

• Strong organizational, creative and innovative capabilities and the ability to successfully implement 

new initiatives and maximize available resources 

• A commitment to collaborating with faculty, staff, alumni, students and community partners in 

the holistic education of students 

• Proficient in the use of technology, software (Microsoft Office Suite), the internet and web-based 
forms 

• Excellent oral, written, and interpersonal communication skills with experience presenting to large 
audiences 

• Willingness to work nights and weekends as necessary to fulfill responsibilities of the position 
 
University of the Ozarks reserves the right to consider an equivalent combination of education, training, and/or 

experience necessary to perform successfully the major duties and responsibilities of the position. 

 

APPLICATION PROCEDURES 

Send a letter of interest, résumé, and three to five professional references to:  

HumanResources@ozarks.edu 

 

Applications received by Monday, August 9, 2021 will be assured of full consideration.   

Anticipated start date:  September 1, 2021 

 
ABOUT UNIVERSITY OF THE OZARKS 

About University of the Ozarks: Ranked in the Top 10 of Southern region comprehensive baccalaureate 

institutions by U. S. News & World Report, University of the Ozarks is a Presbyterian-related institution 

that blends liberal arts and professional preparation in a student-centered environment emphasizing 

quality teaching and student learning. The University has been rated as having the second most diverse 

student body in a 12-state region. The University serves approximately 800 undergraduate students on a 

beautiful campus in Clarksville, Arkansas, located along Interstate-40 approximately 90 miles northwest 

of Little Rock, and nestled between the Arkansas River and the Ozark Mountains. The University serves 

students from diverse religious, cultural, educational and economic backgrounds and welcomes students 

from throughout the U.S. and from more than 20 countries around the world. Knowing that diversity 

contributes to academic excellence and rich and rewarding communities, Ozarks is committed to recruiting 

and retaining a diverse faculty, staff, and student body. The University is especially interested in applicants 

with diverse backgrounds and experiences and those with a successful record of working with diverse 

students, including historically underrepresented minority students and other underserved populations. 

Recent campaigns have enhanced facilities, academic programs, and other campus initiatives. For more 

information about the University of the Ozarks, visit www.ozarks.edu 
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